ob-gyn specialists in Ghana, through either the GCPS or WACS, led to an in-country retention rate of 92% with graduates going on to provide valuable clinical service, hold leadership positions at their hospitals, and serve as academic faculty [1] . This shows that investing in local training programs does in fact yield the right results.
Increased investment in and support of local surgical training initiatives like the one presented by the authors is necessary to maintain sustainability. This is the paradigm that I believe must be adopted by other SSA countries in order to improve the surgeon to population ratios in a subregion with documented high unmet need for surgery.
